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DEPARTMENTAL PROFILE

1.NAME OF THE DEPARTMENT National Service Scheme
2.YEAR OF ESTABLISHMENT 1986
3.DEPARTMENTAL E-MAIL ID drmgarg07@gmail.com
4 PROGRAM OFFERED
5.STAFF DETAILS: SANCTION POST -01
FILLED POST  -01
VACANT POST -NIL
6. TEACHING STAFF
e NAME - Dr. Manisha Garg (M.Sc. M.Phil, PhD,
Trained N.S.S. Officer)
e DESIGNATION - Assistant Professor

e E-mail ID - drmgarg07@gmail.com
e SPECIALIZATION -Zoology

7. SWOC ANALYSIS
e Strengths

1. Helps students develop leadership, confidence, and
communication skills. Encourages discipline, teamwork, and
responsibility.

2. Promotes activities like blood donation, tree plantation, and
cleanliness drives.

Encourages lifelong commitment to social service.

4. Enhances practical skills such as problem-solving, decision-
making, and project management.

5. Brings students from different backgrounds together. Promotes
unity, cultural exchange, and patriotism.



e Weaknesses
1. Many students are unaware of NSS objectives and benefits.
2. Academic workload limits students’ involvement.
3. Insufficient financial support restricts large-scale activities.
4

Many students join NSS only for certificates, not for genuine
service.

e Opportunities

1. Opportunities to work on tree plantation, waste management,
and health campaigns.

2. Public speaking, teamwork, and fieldwork improve confidence.

3. Participation in national camps, youth festivals, and exchange
programs.

4. Connects students with NGOs, government agencies, and
community leaders.

e Challenges
1. Rural or local communities may not fully understand NSS initiatives.

2. Students struggle to manage NSS activities along with academic
workload.

3. Lack of proper assessment tools to measure real impact.

4. Projects are often short-term (like camps) and not continued,
which makes it difficult to bring long-lasting social change



